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“ABSTRACT =~ . . ; . :

' o This report summarizes the distritution of full-time
faculty, by race and discipline, in th2.public four-year and two-year
instituticns of the 14 states of the Southenam Regional Education
Board (SREE) reqlon. The data were gathered 'with partial support by a
grant frcm the Ford Poundation. 2 basic objective of the’ project was.-
to develop baseline data on full- tjme black faculty, by dlsc1p11nes,:
in public institutions cf higher education within the region. Such ,
informaticr, in conjunction with "data on newly- entering black faculty
(i.e., annual graduate degrees earned by blackc), constitutes-the
current supply of black faculty in the various dlsc1p11nes. .The
distritution of faculty by race and disciplire in the Southern region
is illustrative of the national gpicture and, thérefore, should te

' helpful fcr program planning and affirmative actien 1mplementat15n.

Thn information im this Teport was obtained primarily by surveylng
individual public fourﬂyear ‘and two-year institutions- in the region.

The survey methods are detailed in an appendix. The institutions for

which faculty data are 1ncluded gccount for 9t percent of total

four-year emrollments and 79 percent 0f total twc-year enrollments ip-

+ 1976-77. Data were chtalhed on race and discigpline of 97,053 ‘
four-year and 34,725 ﬁvo~7°ar full-+ime faculty members.,The Tepcrt
covers only faculty with tdaching responsibilities anﬂ exclides -those
in full-time adnlnlstratlve p051t10ns. wpisgdipline" in this repcrt
refers to - tte subject area in which faculty teach, not;to:their field
xf preparation. The Higher Education;General Infcrmation Survey
“(HEGIS) ¢ a551f1cat10n of d1=c1p11nes wvas used, with certain
adjustne’tc which .are déscribed in amn append;x. The tWwo-primary
variables covered are race and\disc1pl}ne of faculty. Additiornally,
tenure, rank, and degree level data on faculty vere obtalned from
scse-institutions. (Author/nSE) j
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oBlack erl‘ObL‘n[lthl] on college facultics in the public mstxtut]ons in the South LOl'l[ll'lUL‘
to be low relative to the share blacks constitute of the total population, or of (,ollq,u en-
rollments. JAccording to the results of the survey. no more than 8 percent of total fagulty
in public institutions of the region are black. Blacks account for 18.8 percent of the S
i South S populdllon and 15.1 pcucnf of total ¢collegiate mrollmcnf in the region. ‘

’

e Blacks have greater representation in some dxsuplmcs than in others. Thc most striking
concentration ot blacks is in the hcld of cdumtxon where they comprise 16 percént of

universitios® At present, almost a third of totals

in the education discipline. o

total faculty in the four-year LO“LLLS an

black faculty in the four-yeay sectorare tou
: b

R .
®Blacks are relatively wellk represented in the
mid6, and. pgblic affairs. They have lower
. dLLOlll][ll]L. cnun(crm". dl]d Physlull science.

. ".‘ ~ . . /
kciplines of library science, home ¢cono-
1an average representation in architecture,

‘tntutlons Thc LOl'lLCl'ltl‘d[lOl‘l ot black

~ties are u‘mplm cd in the prcdonmmntly black 1
wefplines. such as public aftairs and foreign |
, . j

tdullty in those ll\blllll[lOl]xls low;r in sot
languages.

v

N ’ n”

‘e A black faculty member is fess 'likcly&lo be 'tcnurcil o hold the rank of full protessor, andf
to-have carncd a doctorate. than is a white factitty mcmlaa.‘?r There is a greater likelihood of
black facplty holding projesSorial rannk and tenure it employed at prcdomnmntly black
mstitutions. Conversely. wiNte mulll) arc less likely to be tenured or to hold protussoru]
rank in the black mslltutl()ns o o _ (’ 4

e For all Iour—yL}ur colleges dl]d Ul'llVLl‘blllLb. dmt.bmtus are  held by 65 pereent of totdl
faculfy but only 37 percent of bldd\ Luully icm is a greater likelihood for both blatk .
and white. ,mull» l(() hokd doctora tcs 1t qnploycd in predominantly white mstntutlons o >

Cth] data, on new doctorates are ex dmmcd. it is clear that the numbcr of sach dq:,rus.
< carried by blacks'in the Southm rc"u.}n is not sufficicnt to augment the carrent regrc

0 sentation of blacks on the faculties of the region. The situation is- dz,g,mv‘xtcd by the tact .~
that 75 pereent of all degrees anul bv blacks in the region at e master's and doctoral
levels are in the field of cdumnon -l dlsuplmc in which blac delllty re rasantatnon is
much higher than the d\leL% and'in which enrollments are declining. \ ‘ L

Ty

® Uhtil there is an increase in tite number ot advanced degrees carned by blde$ in the rLg,lon
espcually at the doctoral tevel, and until Black graduate students afe more widely dispersed

."j dmong discipgmes other than LdllL{l[lOl] it will be very difficult to mcrwSc black rcprc- .

scntation on L()“L‘”L‘ dLU][lLS m th rcuon * - :

»” . .
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- - TForeword

-

This report presents findings and conclusions of an inquiry into the racial composition of
faculty at predommantly white ‘institutions and at predommantly black institutions in the
public sector ¢'f higher education in the South. While the need for further integrated facul-
tiesiat both categories of institutions is implied, from a more 1m;ned1dtt, point of view the

: stuoy is concerned with the problem of Shortages:in tht, overall supply, by academic disciv
plm? of black faculty personnel. :

Jewo |
e study offers convincing evidence that the shortdge of black academic manpower in

y disciplines, except for education and a few other fields, is more critical than is gen-

Ily realized. Since we know that tremendous progress has been made in improvement of
accelrss by -blacks to postsecondgry education, there would appear to be significant slippage

‘ m),rates of baccalaureate compléetion by blacks and in recruitment to and completxon of

grzrquat*e gduca tion, partxculaﬁﬁhe arts and sciences. . L

It* is beheved that these dat prove useful to statewide and institutional planners of

. rams and cumcula to persons involved in pubhc policy.issues arising from questions of

facflty recruxtment and advancement, and to counselors of students planning to pursue edu-

catxbn for advanced"de ees. A grant from the Ford Foundation, which has made the study
poss‘lble (s gratefull)/ac owledged.
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. Intr'odlfctiOn

the publi¢ four-year and two-year institutions of the 14 stafes,of the Southern Regional
Education\ Board (SRER) region. Tpre' data were gathered with bartial support by a grant
“from the Ford Foundation.

This re{ort summarizes the distribution of full-time. fagulty, by race and discipline; in

A basic objective of the pro&et was to develop baseline data ?fﬁll time black faculty,

by disciplines, in public institutions of higher education within the reglon Such informa-
- tion, in conjunction with data on: newly entering black faculty (i.e., annual graduate degrees
earned by blacks), constitutes the current supply of black faculty, in the various disciplines.
Heretofore, the’lack of 'such data by discipline has been one of h weaknesses in develop-
ing and implementing afﬁrmatlve action !plans -

-

The market for college faculty is a national one, so that supply of faculty, by race and
discipline, in 14 Southeyn states constitutes only a partlal -view ‘of the total supply within

the nation. However, the distributian of faculty by race and discipline i the Southern:

region js illustrative of the national plcture and, therefore, should- be helpfl‘ll for program
plananand affirmative action lmplementatlon

~ The information in thls report was obtalned pnmdrlly by surveying individual public four-
year and two-year institutions in the reglon The survey methods are deilled in Appendix
A. The institutions for which facultyggdata are included account for 9% pertent of total four-
year'enrollments and 79 percent of taetal two-year enrollments in 1976- 77. 5

Data were obtalned on race and discipline of 97,053 four-year and 34725 two—year full-
time faculty members. The report covers only faculty with teachlng sponsibilities and
“excludes thosg in full time administrative positions. )

“D15cnphne in t_1s report ‘refers to the subject area in wmch facylty teach, not to thelr

of total reported faculty for whom these additional variables were prov1ded are sum-

~farized below: . — .

. 4-Year Institutions - 2-Ye'ai’*irrstitutions
’ 4 X .
~ Tenure Information® - 86% ) T, 86%
Rank Information . 66 ' L S,
. : Degree ‘Level Information N ) ‘34 ) T 26 }\_./

The maJor findings of this survey are descnbed and discussed in Section 1 of this r:epg0
Further detail is. presented in §gction 2. Readers who are interested in the dlstnbutlo
" faculty by’ finer breakdowns of discipline-are referred t® the tables in Appendlxes B and C
. e, t ;

. -~ . -
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) . . Sectionl
,L S e ququﬁi{lings

Dish‘iPution of Faculty by Race: F our-¥ ear Institutions
3
Four-y€ar institutions were Llassmed into three groups according to thc racial character
___orthelr enrollments: (1) white (less than 5 percent black). (2) black (80 to 100 percent),
and (3) substantially integrated (all other). According to this classification, 51 percent of
+ four-year faculty are at.“substantially integrated’ institutions, 41 percent are at “white,”
and 8 percent are at “‘Black” institutions. - A

" Eight-percent, or 7,704, of the more than 97,000 faculty accounted for in this survey in
the four-year colleges and universities of the region are black, and three-fourths of the black
faculty are concentrated in the black mstltutlons Black rc%resentatlon on college and uni-
“versity facultles is well below the 18.8 percent Wthh blacks represented of total populdtlon
in the region in 1975, as well as thed'S.1 percent which black students constituted of total
college enrollments in the region in 1976. As shown in Figure 1, the proportion of black
faculty is correlated with proportion '(’)/f black enrollmmt However, there is-greater repre- e
sentation of the faculty that is of the *“‘other race” in the black institutions than in the white -
institutions. Bla_uk colleges and universitics have been employing whiteqi’ac Ity (and other
minority faculty) in gréater proportions than the -white institutions have Heen employing
black “(and other ‘minority) faculty, especially when distribution of tota faculty among
‘institutions. is taken into gonsideration.

Some of* the disparities in thasemployment of black faculty giay be ac counted for by
- *their distribytion\@dgadisciplines. The distribytion of black/faculty athong fields of
stu'dy 18 quite different from that of white fgaulty (see Table 1). A notable finding of this
survey for four-year institutions is thé trem nd concentration of black faculty in the
education discipline. Almost one-third of total black fac ty are concentrated in this field,
as comparcd to only, 13 percent of white faculty. This large representation of black faculty
\ in edudgtion results in blacks constituting 16 percent of total faculty in this discipline,
“ which istwice tbexr average representation in all ﬁelds of study.

Another major ﬁeld in_which black faculty mre he@yxly répresentey is public affairs, which

- includes ‘the field of social work. Agaih, blacks in gis field have twice ‘the level of repre-

sentation which is "JVerage for all figids study, and the proportion of totaliblack f}culty in

- the field is much hl-gher than that| of white f(‘uulty ‘Social science, home economics, and

oy

- library science are other ma isciplines 'in Whld\ blacks haveﬂvgher than averag,e
representatxon ~ é)

— ‘ -

Dlsc1plmes where blacks have lo,cr} than average representation inclyde engmeenng\
accountirrg,-and architecture. In cauh of these, the proportjon of total whi faculty in the
discipline is double that of black fd(,tllty The distribution of black fduulty is similar to that ><]
af white faculty in biological sciences, buginess and management (exclusive of accounting),

fine 5r‘ts, foreign l?_gyes letters, mathun tics, and psychology.
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o S TABL

G. : Number and Percent of Blac,k incutty in Major DlSClpllﬂ&j -
Black and White eientu,e Distributions by Discipline ™ T
. ‘4dY ear Instititions . . >
. ., o ' »
b ) . ' ; VIR ’ L Percentage
. / . Fy ’ o ( Number R Black, . Distribution
: R ' U Black Pereent = ek White
. : . C of Field . .
y - . Faculty | Faculty
General Studies , . . l}p ' t5.2% . LI% R
Agriculture 5 | ' , 175 o443 2.3 438 .
« Architecture & Design ’ . 27 ' 37 . C4 -
s Biological Sciences . 357 6.4 4.6
3 Business & Mamgement (Less Au.onntmg,) 400 6.3 52%
: - Accounting” / 29 v 40 4
Cominugications» . S 5.6 9
C‘ompuut&.ic)mc/g; . 4 40 4 59 3
Educatior - | =~ . - S 2221 16.0 8
ngideering . (- - S L /3.1 2
Fige & Applied Arts ** . - 421 7 7.3 5
Foreign Languages : ' 131 L 59 . )
*Health Professions . 394 . 34 3
Home Egonomics . SRR} B l 37 - 8
Law jz : \ ' ( -7t "o4 Y-
Letters ) T w0 " 9.4 '3
[ Library Science : . 71 14.3 9
' Mathematics . . v 383 T 93 '
) Military Sue,m.e o . ! 60 L 210
/« Pirysical Scidnce : 233 4.5
+Psychology .. o 173 . 8.
Public Affairs L 230 No.4 . .
Social Sciences- = . ¥ o . B 2 S o
-Inggrdisciplinary Studies > : ! \ , 1 .oer . S
4 Business & COommercg Technology - >3 .- / .
#Health Technology o ’ T, 50 14.8 . “ .
Mechanical & Engineering Tec.hnolo;Q/’ » 1 ~>\_! 22.0 * t Il -
Arts&Sueﬁ ' T 84 361 ¥ L1 N -
. Letters & Arts : o ) 145 L. 37 1o 4.2
Science &:Mathematics ’ 57 L 3.0 L7 L7 ., )
All Fields . 7704 .7 9 10,07 1000" { -
®Nursmg? - ; 169 |, 66, 22 28 L
_\ ™, ' & ; | & o * : .
"Nursmg is a subﬁeld of Health Pl’oh,sslon\ and Flealth luhnolo;.y s et . J \\ R ; N
1 Percentages m.xy not add to 100 due to rohndm;. : Lo T '
Important variations. exist among sonu 5ubtu,ld§ for wlm,h g)tailud data dare shown in .
+* Appendix\B. For example, among the social sciences there is greater black rcprgsmtatxon in = - £
sociology and history’ than. i cconomics. In engincering, black rgpresmtdtlon is consider- . /

" ably higher in engincering technologies than for the ficld as a whole. he same is true to; .
. secretdnal studies as compared.to business and management as a whol® Nursmg, a subficld ;
of the he@!th professxol%‘has\a greater reprgsuntdtxon -of black faculty than is truc for the } '/;-&

field as a holq o C Yy .
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¢ Two n{ajor reasons help 'touuccount for the disparities of black representation in the
. various academic disciplines of college and university ‘faculties: the small number of ad-
vanced degrees erned by blacks, and the continued concentration of advancqd degrees held
‘by blacks in the fitld of education. Since an advanced degree is an almost universal require-
“'ment' for a faculty appointment, an.incréase in the number of blacks earning such degrees
is the essential key to increased black representation on collége faculties in t{]c region”

. In 1975-76 the percentages of doctorates tarned by ‘blacks in the United States and in
the region continued to fall' far below black shares of bachelor’s and master’s degrees.

"Percentage of Total Degreg Eu'rn?rd by Blacks, 1 9%‘}7(%2

s o T . ~ BachelgpS 7 » Master’s Doctoral
United States . .°, 64% ©6.5% S 77 N
. SREB Region R | I A3 43
L " The number of doctorates carned by blacks in the region in.d 976 (320) represents only

4.2 percent-of total black faculty as reported in this survey for p lic four-year colleges and
4 universities. The percentage would; of course, be even Jower it private institutions were
< @ included in the ‘survey. Correspondi:fly{uw-hiw doctorates constitute 7.4 percent of white

o

faculty 4t four-year public institutiors. The namber of doctoral degrees earned by blacks in

/ the region is just slightly larger than the number of new faculty nm-to offset an annual-

g faculty replacement rate o 3.5 percent. (This was the minimum rate estimated in a revent

SREB study for tgtal facultydnnual replacement needs in the region at all degree levels.?)

YA 9rLly a small part of the pew black doctorates take jobs in industry and government or in

© two-year colleges. the“rc‘né,;nder would not be sufficient to maintain® the present level of
black representation in four-year institutions, much less to increase it. el '

If it is realistic to expect that incpeased black tepresentation on college facubties might
come about throsigh new appointees with master’s degiees, the outlook would be brighter.
In 1975.76_a total of 8,903 mastey’s degrees was carned by "blacks in’ the region. Thi

-3

s number wo’L}dv»rCPresent a sizable poolfrem which to augnient the present fiumber o
‘ 7,704 plack faculty identified in the public foursyear institugions in the region in this sur-:

J b vey “assuming that master’s degree faculty aspirants, wisther black or white, can compete
in the academic market with a surplus of doctoral applicants. ' .
<L WQ%" the futtire ;?Gmpr blugk/f{x'cuqlty representation is examined by disciplines, the
.Vsituation is even grayr. At presentdQ9 percent of total black fdculty in the four-year public
institutions are found. in {}Ey(d/ucétym discipline, and 16 percgnt of total faculty in this dis-
cipline are black. With thié relatively high level of represenfatioh, there appears to be little
likelihood of any substantial increase in-black represenfation In this discipline. Yet black ,
_s graduateé students continue to concentrate;ip the educa 6n field. In 1975-76, 75 percent of
all degrges at both the master’s andM(’)ifl levels eaned by blacks in the region were in
~ this discjpline (Figure 2). It will {¢’ difﬁcutt to ggne te a greater supply of black faculty in
. disc;gplines other than education}en only 25 percgnt of all-advanced degrees aWarded to
\{ blacks in the region are\divided”among all the remaining disciplines. Indeed, the two disci-
plines—Fter edugati(‘)q—with the next highest numbers of black doctorates in thefegion (13
~ + degrees in biological sciences and 11 degrees in social sciences) are in fields in whidh black .~
7 representation is not especially low. : s

-4 .t : s

- 4 ———
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* %o be the opes with the greatest need for new faculty in the yeafs to come:Education‘apd

. 'the social sciences aﬁpﬁst expected to be in this category. On the otfter hand, busipesé and

) r(tahagegnent, engindering,. and .cm‘np{l_ter-scienc.es have brighter prospgets for”student
.employmerit. Black_faculty rgpresentation is relatively low jn-these fieldss afid, as has been,

o inqﬁcated,,. muEh of the ccwc"ehtuntibn of.blacks in engineering is in the teéhnolog'ies, whilé-
“-"Jblaclib rep_rese‘ntatiefr in ‘business and manégemei}t tends tolbe hjgher in the sectetarial

. stirdies-area than in accounting. B . T

=« Sinte t Jnarket, for.colfége Taculty is natignal, one might expect that the small number
"» ., of Joctorates earned by blacks in the region might-be augimented ‘by "those from other
J- .ﬁeﬁgions‘, tifiough 'm”igratiq('] to imstitutibns in the South. Yet at the national Jevel, too, blacks
“at the:ﬂnﬁcd degtge Tevels confiniée to,concgntrate in the gducation discipline (55 percent .

p and’ 6¥perceiit ~of/all doctorates ard’ master’s degreesT.respectively, in 1975-76). With lesg
¥~ than 20 doctorafes per field in. sacl areas as engineering, the health professions, and gom-

puter_sciences, ghe national S'l:lp[ﬂy of mew black doctorates in.disciplines where, tifey ,ar'E‘.
underrepresented and‘iqrwl;iclf student ghrollments are strong holds little promise of allgy;izl :

-ating black facu%unde representation in. the region’s institutions>  ° s

" Although black representation on faculties ts low in fields where mz\ﬁ'h‘elmtics is applied

# +  (accounting, engineering, and computer scichces), the same is.nat true for black repre{scnta-

tron in mathematics per se. According to the resul\t]s of .the survey, for{four-year institutians,
9.3 percent of total faculty in mathematics are bl

sentation across all ficlds. However, most black faculty_in mathematics are concentrated in

the black colleges and universities. These institutions :r% not as likely to offer programs in-

applied matherhatics, and this inay elp to account for the dearth of lack representation in

these fields. As an increasing proportion of black graduate students choose white or sub-

- stantially integrated universities for advanced studies, where programs such as engineering

and computer science are offered, it might be expected that black representation in these

= fields would gradually increase, especially if greater stress is placed on this direction. ~
. ' Al .

. Just as black students at the master’s and doctoral levels in the past appear to have chosen
. mathematics over ficlds to which mathematics is applied, so have tHey tended to concen-
trate in biology rather than in the health professions. Again, this may be a reflection of past
progran"x ayailabflities—a situation- that could change, especially if greater emphasis were
given o su§h choices in counseling black graduate students.
. ot g ‘
. : . ”

Tenure, Rank, land Degree Levels

A

’

ck, as compared to the 7.9 percent repre- -

"Academic disciplines in which .‘t_h'e er‘npldymen-t o'th)ock for students is brightest.are likely/'_\E

b

\

" ..c/-

g - .

In general, a black faculty member is less likely to be tenurjd, to hold the rank dflfull/e

« professor, and to have earned a doctorate than is a white faculty member. The comparisons
between the proportions of black and white faculty holding tenure, professorial rank, and
the doctorate are shown in Figure 3. Some of the-differences found in these variables could
pogsibly be accounted for by age, length of employment, and type of appointnrent varia-

.~ tions between black and white faculty. The survey, however, did not include information on
these points, ' :

- .

With regard to tenure, 40 percent of black faculty are tenured, as compared to 47 percent

of white faculty; insofar as rank is concerned, 14 percent of all black faculty hold full pro-
fessorial rank, as compared to 22 percent of all white faculty. Blacks are more likely to be

<
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" tenured and: to hold professorial rank in the black than in the white institutions, withinter-
mediate likelihood at substantially integrated institutions. In the black institutions, the
‘* percentage of biack faculty that are tenured is almost the same as for all faculty across all
instituti ns.rConverselyq white faculty are less likely to be tenured arid to hold professolri:ff

- rank in gxe black than in the white institutions. A ‘ -

. v ‘ -
~» Although not as many . institutions provided information on degregs of faculty as off
2 _tenure and rank; those responding are evenly distributed among ins’tftution's in the thrée_ﬁ_.'

" categories of black enrollmtent proportions. The distribution_of do'ctoraf@s among black
faculty, amorg institutions, is just the opposite of the finding on ‘teﬁnure and 'rank; the pro-

" portion of black doctorates is least «in black, higher-in" integragfd, and highest in white
institutions. In the white institutions 52 percent of all black fag Ity l)()ld‘the doctorate (as ’
compared to 70 percent for white faculty). In the black instityfions, in which-almost three-
fourths of total black faculty are employed, only 35 percent of all black faculty hold the
doctorate (as-compared to 59 percent for white faculfyy. These differences in'incidencé of
black faculty with doctorates may indicate a greater-sgpacity on the _pait of the white insti-
tltions to attract available black doc¥oral degrec holders than is the case with the black -
institutions. By the same token, the white institutions,ﬁiay be less willing to_gméxloy blacks
who do not hold the doctorate. It is also noted that_,ffhe proportion of white fagulty with
the doctoraté is considerably lower at black institutions than it is in white institutions.

Differences _in tenure and rank distributions of black faculty among di iplines are de-
“tailed in Section 2. Black faculty in library science, foreign languages, and he general arts
and science classifications hold tenure status more often than white faculty. Tenure status
for blacks is not particularly widespread in/,éducation_ and public affairs, the two fields in
which they have the highest reprcsentationf”ln public affairs, 'where many programs are of
fairly recent vintgge, it should be qgted tﬁat white faculty are'also less likely to be tenured
than in other disciplines. ™~ . , LN

Notable differences among disciplines insofar as rank is concerneg'occur in the biological
and physical sciences, in which the ‘percentage of blacks ranked as full professors exceeds
the average 14 percent across all ﬁélds, and engineering and the health professions; in which
blacks have much lower than a\/_;e"rage representation in the professorial rank. These differ-
ences tend to corroborate the  historically greater .participation of blacks” in some basic
sciences (biology and chemistry) than in the newgr applied fields which often have not been
offered in the predorinantly black institutions.

Distribution of Faculty by Race: Two-Year Institutions )
{ Two-year institutions wer® classified into three groups according to the racial character of -
their enroliments: (1) white (less than 10 percent black), (2) integrated (10 to 35 percent
black), and (3) substantially black (35 percent and higher). The percent of total faculty at

" the three respective categories is 46 percent, 44 percent, and 10 percent.

The représentation of black faculty in two-year institutions (7.2 percent of total faculty)
~is even lower than in the four-year sector, despite the fact that blacks comprise a greatér
. proportion of total enrollments in two-year than in four-year institutions.

* Since tho—year colleges are of more recent vintage than the four-year sector, there is a
greater likelihood of dispersion both of black students and of faculty among institutions
and, therefore, a lesser.concentration of black faculty in those two-year colleges where black
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- fTABLE 2 .

r * Number andxrcent of Black Faculty in Major Dlsc1pl|nes
" ‘Black and White Percentage Distributions by Dlscmlme "
~ .
-~ 2-Year Institutions
. oo - ) ,
4 ‘ ' Pérccﬁtugc
: ' " Number Black, Distribution * *
‘ Black :;?ﬁ.?; ﬂBluck o "Whitc . 3
oer | *Faculty Jagulty
General Studies .86 16.5% 3.5% Y 14% . e .
Biological Sciences 95 6.4 38 4.3 g
Businéss & Management 27 11.0 1.1 -7 A
Communications 6 2.5 2 6 .
Computer & Information Suences o2 3.6 &, 2 R
Education 315 13.7 12.8 < 6.1 . :
_Engineering 3 21 1 . 4 -
Fine & Applied Arts ) " . 77 '3 31 14 "
Foreign Languages ) | ’ 14 2.5 .6 14 .
*Health Professions ~ (” é 8 49" 3 5
Home Economics ) ' B 8 66 3 o4
Letters * T 305 6.3 12,3 14.1
Library Science . 11 12,1 44 : 2
Mathematics 158 6.3 6.4 7.2~
Physical Science. 53 38 - 2.2 P 4.2 ¢
Psychology . - / 118 7.0 47" 4.8
Social Sciences X\ v 298 4 6.9 11.9 12,401
‘Interdisciplinary Studies ™ 11 7.6 s 4 4
Business & Commerce Technoloby 248 6.7 9.9 - 109
Data Processing Technology 2 oL L. 6 o )
*Health Services Technology 205 8.9 8.2 0.7
‘Mechanical & Engineéring Technology 139 6.5 5.6 6.3
Natural Sciences Technology ; 12 5.5 5. T - .
, Public Service Technology ~ * 65 14.0 .26 1.3
Arts & Sciences - 24 8.4 1.0 8 (WS
Letters & Arts 102 10.2 4.1 29
Science & Mathematics 94 10.5 3.8 2.5
All Fields 2,486 7.2 100.0" 100.0° \ Y
*Nursing . 110 11.3 4.4. 2.8 ’
¢
* Nursing is a subfield of Health Professions and Wealth chknol‘ogy. /

+ Percentages may not add to 100 duc to rounding.

) i : e : : .
enrollments are highest. Whéreas almost three-fourths of black faculty in the four-year insti-
tutions are found in the black four-year colleges and universities (with black enrollments of
at least .80 percent), of the 2,500 black faculty members identified in the two-year colleges,
less than one-third teach in institutions with black enrollments of at least 35 percent. (The
term “‘black institutions” was not used with rcference to two-year institutions in this study
because concentrations of black enrollment as high as 80 m}tcnt are rare in these schools.)

The concentration of black faculty in certain discipli’fis is also less marked in the two-
year sector* than in the tour yedr institutions.(sec Table 2). Although, compared to white
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* greater’ likeljhood of finding black faculty in the allied healtl

7

s ! ,- . X - . /

faculty, blacks are more heavily represented in educatlon and the publlc serv1ce ‘technolo-

gies, they are not as heavily concentrated in these fields$ in the two/year asin the four-year

facu]tles They have relatively strong rcprescntatlon in the undiffe ntiated fields (general
studies, letters and arts, and science and math) wherc‘,deputmental rganization combines
,numerous. dlsclplmes rather than sortmg out drscretcpoqes‘[ Im /," '

Blaf:k representatlon is higher in thc health SCWICC technplogyfarea in Qhe two-year
collgges than in the hellth’ professions fi field in the four-yea jnstitutions. This reflects the
))and nursing faculties in two-

,year programs than i in the profess1onal and advanced pro"fams in senior mstrtutlons

Drfferences in tenure among, black and white faculty in the‘two -year sector drg not espe-
crally meamngful since there 1s no tenure system in many of these lntq{utlons Examinations

- of rank are also less meaningful hére thap i the four-year sector, sitice all faculty in many

two-year colleges are either unrankx.d or are ranked as instructors.. In fact, three-fourths of

“all faculty for whom rank was given were desrgnstcd as instructors. Thus, the slight differ- -

ence in the two percent versus four percent ot black and- whlte faculty, respectlvely, with
* full professorlal rank is not very sm,mllcant . -

'

Althowgh dcgree level data were provided for only one-fourth of all two-year faculty, the
differepces for black and white faculty parallel those reported for four-year institutioris.
While/13- percent of white two-year coll »g¢ faculty hold a doctorate, only 7 percent of black
laculty are at this level. As was noted Yor four-year institutions, the’likelihood of advanced '
deg,rees for black faculty decreases as the percentage of black enrollnﬁ:nt increases. A bacca-
laureate is the highest degrec held by one- third of the black faculty in the two-year institu-
tions with the highest percentage black enrollments, yet the correspondmg proportion in
the institutions with the lowest black enrollments is only L7 percent. As was shown to be
the case for the four-year institutions, white faculty also have the hlghest likelihood of the

least eddcational preparation in these two-year colleges ‘that have tRe highest black enroll- .
Jments. The representation of black ang white faculty by degreeﬁels is shown in Figure 4.

I The increasing number of blacks earning a- ‘master’s degree may provide a supply whercby
black reprcsentatron might, be strengthened in the region’s two-year colleges,” where a
rﬁk;r s degree is the norm for faculty. Yet’the continuing concentration of blacks in the
discipline of education. at the master’s as well as the doctoral level, is a grave impediment to

- the wider representation of black facuﬁty even in the two-year colleges. With a concentration

in* education reaching 75 percent ofithe 8.900 master’s degrces earned by blacks in the:

“ region in 1975-76, only 2,200 degigces are available across all other disciplines. One-fifth of s

those are in public affairs, again a drsuplme in which blacks are already strongly represented

" in both two-year and four-year institutions.

>

‘Summary of Major Findings ~ ~

In -both the four-year and two-year public institutions *of the region, glack faculty are
underrepresented relative to the shares that blacks constitute of total population in the
South and of college enrollments. In the four-year colleges and universities, much of the
black faculty that is available is concentrated in the black instifutions. Indeed, the percent-
age of all black faculty which serve in the black colleges and universities substantlally
exceeds the percentage of all black students enro}led in these institutions. '
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e . Withir the, relatively scarce complement of black faculty employed in the region, there is
substantial' concenttation in education and public affairs, and underrepyeséntation in other
- fields, such as engineering, accounting, and computer sciences. Unfortunately, fields in
4 which black’ faculty ate overrepresented relative to. disciplines are also fields wheresthe
. * employment outlook for students is relativily weak. Education js already a crowded field. -
= "~ +  On the other hand, accounting is in dire need of qualified faculty. The continuing over-
elming concéntration of black grgdﬁéte students in the *field of education, along with
' \\/. cdrrent black faculty overrepresepta,tiqn in .that field, makeis bleak the ou‘t‘look fqrj'mcreas-
' ing tgfack faculty in the fields where they are sorely needed. sl . '

B(lack faculty have a lower liKelihood pf attaining tenure, of holding a full professorial. .
appointment, or of being prepared at the doctoral level than is t case‘fo' white faculty.
. Differences in tenure and rank ‘might be gccounted for by differences between black ‘and

white faculty in age, length of employment, and type of appaointment',‘but_ these variables -

were not a part of this study. For both two-year nd four-year institutions, the averdge per-

. . céntage of black and white faculty with the higheg acacﬁmic degrees declinges in institutionls

- as the proportien of black enrollment rises. ' T, oo 0T
¢ ¢ s -

The limited number of doctorates currently awarded to blacks in the<region does not
augur well for increasing the representatioh of-blacks among the faculti€s of the region. The
number of master’s ‘degrees earned is much larger and would provide a pool of potential.
faculty, at least for pwvo-year colleges where a mastey’s degree is the norm, if the black
students, even at this level Qf graduate education, were not so highly concentrated in the

- field of educatione ., : ‘ ) \ ’ o . S

“ ,  In summary, the key 4to‘g' ater black representation on college fﬁ‘(ﬁllties lies both in
’ greater nuimbers. of graduates with advanced degrees and a greaten/dispersion of such

‘s})dent_s among disciplines other than education. So tong as 75 percent of all black advanced
' @ degrees’in the region tend to be in the field of cdugation, very little additio al’representa-

tion of black faculty.is likely/to occur. _ =y _ o .
- - . - . . . .
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SR Det,alled Fmd’lngs | ’.

Distribution of Faculty by Race; Four’Y arInstructions i ;

between * other m1nonty <y norlty, race not ‘peufxed * As can be seen in Table 3 ,only

1.6 percent of total*aclilty in white institutions are black; compared to 67.7 percent in>
. ; ;

black collegesxand UQVerSI-tleS\ . v -
pversely, 95 pereent of faculty are whit§-in the’ white 1n§'t1tutlons compared to.24 'j .

). percent in the black jnstitutions. There is. ho#gber, a greateé representation of “‘other raeg ’
.- faculty in the lick instrtutions than in the white institutions. e
< RO . . N . ~ . rl

, ',’: o ) ‘>\ . . . TABLE3 ,/‘A\_ -

. i+ +uPercentage ﬁlstrlbdtwn of i
e L _ Faculty by Race and Pereent Black Enrolh{n_
K . 7. 4-Year Institutios- '
N » * ’ ther ) Minority ‘
. P y ¢ y; Not L
. . ’ l%lnck Vute M{i)nori-ty_ : ) Speuﬁud- - N
. ‘ A _ -
" "+ All Institutiopis 7.9% 88.2% 34% . . 5(/( o
Black Enrollmeny : .. \ .‘ ' S D *
Less Than 5% 16 - 951 30 S y ?:‘ . '
Black Enrollment S ‘ _ o S . (
5%1080% Bo 934 30 e
_ Black Enrollment . el i el T
. 80% and Higher, 67.7 ' 238 7.3 1.2
\ 4\ ‘ ' B » - i
+ Percentages may not add to -lOO_?luc to{)unding ‘ o n i*:;
; . . DA
) 04/)\ " B }
The dlstnbutlon of faeulty‘ by en trom®a dlt,ferent perspeetwe in Table Blaek
institutions account tor 8.5 pereent bt faeulty However, they account for 73 percent

- total black faculty and only 2.3 percént of all white faculty. The white institutions, where .
almost 41 percent of all faculty are employed. account for 8.3 ‘percent of all black faculty. '
and 44 perggnt of all ‘white. faculty. Whe'ly“othu: race’ distribution is related to the dis- -

¢ tribution ogiotal faculty 'among institutions classtfied bw.proportions of- black enrollment,
the llkel}hood 6f blatk representation in the white schools is lower than thdt ef white
~representation in the black schools. In other words. 8.3 percent black ¥o.41 perct.nt total
faculty (in the white institutions) is a-lower ratio than 2.3 perceanhxte to 8 5 pergent total
faculty in the black colleges and universities. - ) a : o
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. &'\ ‘ " TABLE4 - : ' -

Distri.butionv(_)'f Faculty by Race and Per\ceni—Black Enrollment _ l

t, e 4-Year Institutions ,
‘.‘ . . LT L Other — Minority, 1 ©
‘. . Blay!( u White . Minority Not Specified " All Races
. N Number PercCht, Number Percent Number Percent Number Percent Numbe:fgsent'
+ »° '+ Black Enrollment / -7 ‘ o < V.
oo - . LessThan 5% 64 (8'3% 37499 43.8% 1,192 36.5% 11'5‘ 22{1% 39,447. 40.6%
" Blaick'Enroliment - ' T 3 : ,
© %% to 80% 1462 19.0 46,097 53.§\ 1467 -~ 449 304 585 49,330 508

. Black Enroliment . - . B ‘ ‘ .
80% and Higher §!601 L 127 1966 2.3 608 18.6 101 19.4 8,276 8.5 }

Institutions™

-

7,704 . 100.0 85,562 100.0 3,267 IO&OT‘ 520 ’/[00.0 97,053 100.0 -

. ' . ,

; Ly .
‘Distribution af F cq‘l(t{' by Disctplines ,
Faculty distgfbusfon by|[disciglines across all institutions has been shown in*Table 1 and
ve. There-iy congiderable variafion in the' representation of black facu
ighs with vari roportions of black enrollment, as shown in
‘ b e?fl ofut ] in all fieldg are employed by thelack igstitu-
- © tions, in some discipliftes the;:: is 'qust"rn‘ti lly less concentration of black faculty. While )
blacks constitute 8.3 percent of total faculties :E;r@all disciplines in*institugions wi
/ less than 5 percent black enrollments, they have sbstantially higher representation within
. these institutions in the following disciplines: general studies, agriculture, architecture,
e foreign-languages, health professions, law, and public affairs. In the:fields of foreign lan-
_guages, health- professions, law, and public affairs, at least 50 pe_r'centyof blagk faculty are
. .employed in institutions not predominantly black. -

. Table .5. While 72.7 p

. b
Physical - sciences, mathematics, en 'neen?, accounting, and computer séipnce; are all
~ disciplines in which at least 85‘percer§ of black faculty are found in the black institutions,
and these are all fields with'a mathematical orientation. Several of these fields“are disciplines
in which black representation across all institutions is quite low. -

. . - Distribution of Faculty by Race and.Tenure -
Tenure status was indicated for 8§ petcent of faculty in four-year institutions. The distri-
bution of faculty by ténure and racé is shown in Table 6. For all four-yeaf institutiofs, 40
percent of black faculty are tenured, and 47 percept of white faculty are tenured. Fifty
percept of black faculty and 39 pejcent of white faculty arg non-tenured. The remainders,
(10 geicent and 13ppercent for black and white faculties, respectively) account for faculty.

wheife tenure sfatuff was not specified.

‘ Black faculty have a higher likelihood of being tenured in the black institutions than in ’
- those where black enrollment is less than 80 percent. Conversely, white faculty have a
greater likelihodd of being tenured in the white institutions, with only 25 percent of white
* faculty being tenured in the black institutions. ' '
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/} N — " TABLES ' \

. . - Percent of Black Faculty in l\jajor Disciplines
—_— * By Petcent Black Enrollment of Institutions
T ' Lo 4-Year Institutions G o
y \
- : ' ' 4 ' “Percent of Black Faculty
B & atlInstitutions with the Following
¢ . Total Percentages Black Enrollment:
- Number - N .. 80% and
Black Less Than 5% 5% to 80% Higher
Geneg§l Studies 130 - 13.8% 18.5% 67.7%
AgricMture ) -0 175. 24.6 3.4 $720
" " Architecture & Design o~ . 27 . 259 - 741 . 7
s Biolggical Sciences 357 , . 84 . 8. 83.5 N
: Busifiess & Management (Less Accountmg) 400 . 115 14.0 74.5 :
Accounting N - 29 3.4 - 6.9 . 89.7
Communications Yy . 51 - C196 - 804
Computer Sciences ' ' . 40 - 12.5 87.5
"Education ‘ - .2,221 6.2 17.7 - 761 .
Engineering . 165 1.8 5.5y 227
Fine & Applied Arts 421 5.2 C - 247 70.1
— Foreign Languages 131 - 38.2 160 1 458
*Health Professions . ) 394 - 15.0 513 . 338
Home Economics 212 . 4.7 151 80.2 -
Law , 71 16.9 L 437 . 394
Letters - o 640 6.3 . 14.8 . 78.9
Library Science 71 . 4.2 15.5 -80.3,
Mathematics » 333 2.4 9.0 88.6
ilitary Science 60 N - 13.3 86.7
Physical Science o - 233 6.0 6.9 87.1 \_J
Psychology . 173 - 64 208 72.8 .
Public Affairs | ° ; 230 126 387 . 487
Social Sciences ) 763 8.5 _ 250 66.4 "
Interdisciplinary Studies Yoo 2s 16.0 76.0 8.0
Business & Commerce Technology 5 80.0 20.0 R
*Health Technology . S0 40 16.0 80.0
Mechanical & Engineering Technology 11 — 27.3 72.7 .
Arts & Scienc ‘ 84 - 1.2 . 988
Letters & Artsy ~ 145 14.5 15.2 70.3
Science & Matlggmatics 57 3.5 14.0 - 82.5
- All Fields - 7.704 8.3 19.0 72.7 -
*Nursing - _ o169 10.1 o556 ¢ 4343
* Nursing is a subfield of Health Pro{cssiuns and Health Technology. . ‘

When the percentage of tenured fd(.,ulty who are black (Table 7)is ¢ mparcd to the per-
centage that black faculty constitute of total faculty in all institutions J(Table 3), it is evi-
dent that there is a slightly lower likelihood of black faculty being tenured than would be
expectgd by their representation on the total faculty. While for all mstltutxons black faculty
aecount for 7.9 percent~ef total faculty, they account for on(y 6.8 p(,rcent of total tenured
fagulty. Among the black institutions, however, where black faculty account for 67.7 ™

‘ *percent of all faculty, they account for 77.3 percent of all tenured faculty (see Table 7).
{'\ 3
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- '\?ce\nmge Distribution of Faculty by Race, Tenure, and P %’t Blaé®*Enrollment
. , : o )
} C - L 4-Year listltutmns \@ \ - :
. N ’ . - J | N P / I ] €
‘ e Black] White Mooty M‘;‘;;g’ge’:“ \/ All Races
'l x . .
All Insti®tions ‘ . _
N\ Tenured - 40% 47% 43% ) <+ 3% 46%
- : Not Tenured 750 , 39 47 ¢« 15 . 40
Tenure Not Specified _10 .13 1o 82 14
Total! 100 . 100 10 . 100 N 100
Black Enrollment T ' . . .
Less Than 5% ) N : .
Tenured © 33 - s 41 - g - 50
..~ Not Tenured 64 ' 41 54 21 42
: Tenure Not Specified _ 3 -8 Ls - 71 ]
: Totalt 100 " 100 100 100 - 100 .
Black Enrollment ' E ]
~ 5% to 80% ' S oo 3, . SE A
Tenured 24 - PR 4 - , 45
Not Tenured 52 37 . 41 13 C 37
Tenure Not Specified ' _24 18 15, _87 18
_ Totall 100 - 100 - 100 100 100,
Black Enrollment . : ) ’
80% and Higher . . . ) .
! Tenured 45 25 = 41 4 ‘ 39
| Not Tenured .+ 48 54 49 .14 T 49
Tenure Not Specified __7 21 .10 82 11
s Totall | 100 100 00 00 . 100
L . o )

‘ t Percentages may not add to 100 dui‘to rounding.
. y .

p Distributioﬁ of Faculty by Race, Tenure Status, and Discipline

.

The distribution of faculty by race, tenure status, and discipline for all institutions is

B 8. There is some variation among disciplines from the wygrage pattern across
' 3, pamely, 40 percent of black faculty holding tenure, versus 47 percent of
w}ptg fg_cu ; with this status. When disciplines are examined in.which there are at least 60
bll_'.‘cl'c"f'zi'ctiﬁ? -members, biological §cie_nces, law® physical sciences, fine and applied arts, and
}ngthematics are fields with equal or almost equal percentages of tenured faculty for blacks
and whites. The percentage of tenured faculty is higher for blacks than whites in library
science, foreign languages, and in the arts and science classifications. Blacks* have a sub-,
stantially lower percentage tenure status relatiPe to the average for all disciplines in public

. affairs and in the letters"and arts area. S\

’

Distribution of Faculty by Race and Rank : : L
Rank of faculty was reported for 63,960 faculty members, or 66 percent of the )otal

‘? 7 _ ‘lnclud'ed in the survey. There was a slightly greater.likelihood of faculty rank being reported
* for. whitp faculty than for black, with‘66' and 59 percent of white and black faculty, respect-
ively, accounted for in the data detailing faculty rank. / - :
16
- <+

“ I | 23 - '




<

.
! )
. )
. . .

S

/ v . TABLE 7
4 v Per,éentage Drstrrbutron of Faculty -
‘ By Tenure, Race, and Percent Black Enrollment .
f 4 Year Institutions i : R
: ’ . Ofher Minority, Not . - \4
Black White Minodity Speciried . All R?cesT _
, — 5 P | J—
1 Institutions’ , A T ) N : . !
Tenued  68% ¢ 901% ., ‘43.1% .- 100%
. Not Tenured 99 ,859 40 ' \?ﬁ © 100
Tenure Not Specified 5.9 - - 882 . 26 3%\, 100,
" .Blagk Enroliment - : )
Less Than 5% - X ) ~ )
Tenured 1.0 . 98.4, 2.5 - - 100 S
Not Tenured . 25 >~ 934 39 : .1 100~
Tenure Not Specified: .7 94.9 1.7 - 2.6 . 100
) Pl — . .
Black Enrollment ' ' . ’
5% to 80% .o *J { r o
Tenure 1.6 '95.5 2.9 : - 100 ¢ e
~Not Tenured 4.1 92.4 C32 .2 100 5
Tenure Not Specified 4.0 906 , : ki
Black Enrollment :
80% and Higher - .
Tenured 773 14.8
Not Tenured 663. - - 26.1 .
Tenure Not Specified 40.6 . 443 — 6.4
. . PUSE

e
Ny T

t.Percentages-maynot add to 100 due to rounding.

AN

centage of total faculty with that ranks 4

For the black institutions, 15 percent of black professors hold professorial rank, while \//

only 9 percent hold thjs rank in the institutions with less than 5 percent black enroliment.
The opposite, trend is evident for white faculty. For white institutions (thos with less than
5 percent black enroliment), 24 percent of all white faculty hold professorial rank, as com-

- pared to only.9 percant of white faculty with this rank in the black institutions. Character-

istics of rank are intérmediately defined at integrated institutions. -

Differences in rank by race are’ seen from a differgnt perspective in Table 10, Of all
faculty for whom rank was determined in the survey\ 7.1 percent are black, while 88.8
percent are white. For all institutions, of total professo¥s, 4.7 percent are black, while 92

percent are white. In other words, in Telationship to their representation in the total faculty, -

black faculty have a lower likelihood of being professors and a higher likelihood of being
instructors (wrth 16 percent of all instructors being black). '

In the black institutions, black faculty account for 64.9 percent of total faculty with rank

identified, but 71.9 percent of total professors. Black undersepresentation in rank cate-
gories in the black institutions comeés in the “other” rank category which includes lecturers.

2
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. TABLE® . . g
* Perceptage Distribution of\Fgculty by Race, Tenure, and Discipline . '
e 3 ¢, - 4&Year Institutions ., ro ' (
L e e—— S v Y —
v ' i ﬁhc& ' White ) Total F}aculty/ \
. Not  Tenure Not Not  THhure Not Not . Tenure Kot
Tenl}red "Tenqred Specified Tomﬁ Tenured Tenured | Specilied TotalT Tenured Tenured Specified
. ‘ e \AM ' -
,General Studles ) 31% 69‘7;\) - 100% | 40%  59% 2% 100%| 38% 60% 2% .
Asnculture N L 13 4 2% 100 [49 38 3 100 | 48 38 14
Aschitecture & Design - 13 e - 100 |49 47 5 ™00 | 47 48N 4
AreaStudies -~ - - =030 450 100 |35, 20 45«
Biological Sciences : 52 4 7 100 |54 32 -~ 14 100 |5 30 B
Business & Management =~ 40 14 100 |45 45 9 100 | 44 . 46 10 o
~(Less Accounting) - | SR R . -
 Accotinting 1B W - 10p |46 53 1 100 | 45 54 1
Communications 6 B 12 100 |43 47 10 100 | A4l 48 10 .
 Computer & Information Sciences 43 45 13 100 |37 S0 14 100 | 36 .50 14
Education R #4037 100 |49 40 1 100 | 47 4 11
Engineering \ 147 43 10 100 (59 31 10 180 |57 32 .
Fine & Applied Arts ( 49 8 7 A100 {49 400 11 100 | 48 411l
Foreign Languages - 69 50100 [49- 39 a1 100 | 51,/ 38 12
*Health Professions ® 20 . §§ 18 100 |30 52 18 100 | 29 53 18
Home Economics S 4 9¢ 100 |41 47 4 .11 100 | 420 47 Ho
Law——" - s st oa 100 |55 on? 14 100 R {4
Letters . 4 s3A 4 100 |51 3% 10 100 51 M40 10
- Library Scienge (46 49 Y 4 100 {37 SI 1 100 | 39 s 10
Mithemati K S [SS 4 43 100 Fse 3 oo 100 |85 3 13
Military Stiefice - 97 3 100/(.10 8 .- 100 ]| 8 9 1",
Physical Sciences s 60 39 2 100/{ 60 24 1S - 100 | 59 . 25 16
Psychology M58 § . 100 46 39 N4 100 | 45 4 14
- Public Affairs ‘ 47 10 oo % .56 § 100 | 32 61 7
Social Sciences < ¥ -4 13 100 [0 34 17 100 |48 (3500 17
Interdisciplinary Studies 3208 60 100 |40 48 120 100 t39  \d4S 15
Business & Commerce Technology 40 40. 20 100 | 41. 47 13- 100 | 40 47 13
*Health Services & Technology 8 9 L 100 |25 6 , 7 1002 72 7
Mechanical dgEngineering Technology | 73 - 27 100 | 18 29 53 700 | 28 2 50
"Natural Science Technology - - - - - 20 80 100 | - 20 80
Public Service Technoli)};y - - - s - - 38 63 100 | - 38 63 |
Arts & Sciences 40 11 49 w0012 10 .78 100 |23 10 67
Letters & Arts t0 56 34 100 {52 32 .16 100 [ S0 33 17
Scienc® & Mdthemiatics 14 4 O _4_(1‘ 10 |46 20 35 100 |44 A 35
AllFields . |40 50 10 100 |47 -39 )13 100 | 47 40 13
*Nursing . 187 w11 100 |16 74 100, 17 74 9
. 0T
'Nursingisasubﬁeld of Health Professiong and Health Technoiogy. o ) do

tpe E KC Mmay not add to 100 due to royndin
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) S ‘ £ * TABLE9 - \ - : S
- -~ 1 “~Percentage Distribution of Faculty'by Rank, Race, and/
i Percent Black Enrollment S . . 5
. j - \ . 4 Y 1 e \r v . .‘.‘;I‘
N ) o e N nstltthns e o
—(‘\ - - . e? L\' - ~
o P e 4 Y-, Asséliate . Assnstant . A ' . -
et N . “Proféssor " Professor ) Profcssor \ Instructor-  Other 'I_‘omlJr LY
¢ ; NE T 0 - - 3
All Institutions My * ¥ < $ oL
AllRaces .. cT A% 0 24% 8% /<\ p 1&% 10097 "
Black , e 14 19 100 8
White Ny B 24 .« .-27 g 17' - 100
. Other Minority .~ 19 27; 31 ,9 14 100 ®
Minority, Not zpeciﬁed 2 ¥ j . . ﬁ_/ T 84 100 -
Black Edrollmént . . ﬂ> b ) .
Less Than 5% . . _ ) \ » : B
~ AllRaces 23 . 25 28 /M - 15 - 100 .
Black 9 - 24 - 33 © 18~ 16+ . 100
. White ] . 24 25 28 . 8! 15 100
Other Minority ' 15 : 27 - 34 RSB ) 13 100
Minority, Not Specified 5 4 C13 ot 2:- -~ 75 100
Y P : >’ R e .
- Black Enrollment v S -
5% to 80% : | P R ,
All Races - 2 10 19 100 J
Black . 33 . 22 18 . 100 .
Whife 27 10 18 100 -
Other Minority 30 -7 14 . 10D
Minority, Not Specifiéd 8 3 85 100 >
Black Enrollment v . '
* 80% and Higher * .
All Races 32 -y 20 T 14 100
Black 34 - 24 ™7 100"
© White 32 14 25 100 .
. Other Minority 2 . 7 <16 100" '
Minority, Not Specified 4 o - . 90. .. 100

- .
TPcrcentages may not add to 100 due to rounding.

In the white institutions, while black faculty account for 1.4 ner;:‘ent of total faculfy, they
-account for only 0.5 percent of professors and 2.8 percent of instructors. y

A converse pattern is evident for white faculty. In the white instiggtions they tend to be
overrepresented in the higher ranks, while in the black instidutions they tend to be under-
represented in the professorial ganks relative/to their total epresentation. On the other
hand, white ‘faculty constityte 45.4 percent of the “‘offfer rank category in the black
colleges, as against 25.7 perg,nt of total faculty in these institutions. = . ¢

A

Distribution of Faculty by Race, Rank, and Discipline

Although for all institutions and across all disciplines 14 percent of all black faculty hold
professorial rank, there is some variation in rank distribution among disciplines, as showh
in Table 11 Disciplines in whxch there are at least 50 black faculty members, and where a

)
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<o SR TABLE 10 ; ¢

j Percéi’l’the;ge Distribution of Faculty Ranks by Race and
L Percent Black Enroliment S

4-Year Institutions

Associate Assistant ' :

R Professor Professor Professor Instructor Other Total

All Institutions ~ 7 ¢, : .

’ Black ~ C ey 4.7% 5.6% 8.5% 16.0% 4.3% .71%
White sa 1 920 90.4 87.4 81.0 89.1 .- 888
Other Minority ~ = 3.0. 3.9 38 . 29 . 2.8 3.4 >
Minority, Not Specified .1 .1 2 2 3.8 7

Total - 100.0. 100.0 ~100.0 100.0 100.0 100.0

Black Enrollment = '

~~ Less Than 5% . i

" Black 5 1.3 1.6 28 1.5 1.4
White . 97.5 95.1 943 93.0 93.7 95.0
Other Minority 2.0 35 39 4.2 2.7 3.2
Minority, Not Specified - e 1 22 . 2.1 4

Total f 100.0 100.0 100.0 100.0 100.0 100.0

Black Enrollment

5% to 80% . .

Black 1.8 2.0 3.7 6.7 28 3.0
White ’ 95.0 94 92.7 91.0 91.0 93.1
Other Minority 3.2 3.5 33 2.0 2.3 3.0

, Minority, Not Specified - - 3 ) 3.9 9

' To_talT : 100.0 100.0 100.0 100.0 1000  100.0 -

Black Enrollment )

80% and Higher . » .
Black 71.9 63.1 68.2 78.8 336 64.9
‘White 16.4 26.5 25.2 18.5 45.4 25.7
Other Minority 11.6 10.0 6.4 2.7 8.9 7.4
Minerity, Not Specified .1 4 2 — 12.1 1.9

Totalt * 100.0 '100.0 100.0 * 1000, 100.0 - 100.0

+Percentages may not add to 100 due to rounding.
=%

e

considerably higher proportion of blacks holds professorial rank, are ‘biological stiences and
physical sciences. Blacks hav¥ a proportion of prpfessorial rank lower than for all disciplines
in engineering (7 percent), the health professions (6 percent . and public affairs (6 percent).
In the last two disciplines, the proportion of white professors also s lower than in other
disciplines. C

A Y

. g
For all disciplines, 23 percent of black faculty hold the rank of instructor. For disciplines

in which black faculty number at least 50 persons, fields which have considerably higher
proportiess of blacks in the instructor rank are general studies a_nd letters. ' i

Fields in which the proportion of white faculty holding proféssorial rank is at least
double the proportion of black faculty with this rank (and in witich there are at least-50
Black faculty) are as follows: general studies; agriculture, engineering, health professions,
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| ‘{.a TABLE 11 |
“ ercentage Distribution of Faculty by Race,
Rank, and Discipline

N ' 4-Year Institutions
Associate Assistant
Professor Professor Professor Instructor Other TotalT
General Studies L : :
Total 20% ~  19% . - 23% 16% 2% 100%
Black 6 15 28 39 12 "100
White o 23 20 - 23 12 22 100
" Agriculture ‘ y - i 4 |
Total . 26 23 19 y . 4 29 100
- Black 12 22 12 10 44 . 100
White, - 27 23 19 -3 28 © 100
Architecture & Design ' _ i
Total )23 33 34 4 6 100
Black ’ 7 36 43 ) 7 7 100 .
white . / 24 32 3 4 6 100
Area Studies. , . ! v .
: Total 17 21 24 R 38 100

‘ Black . - - - 5 - - -

% White 17 21 24 - . 38 100

o | » -

" Biological Sciences | ~ )

. Total 27 26 25 6 17 100

T Black : 24 25 27 18 5 100
White - 27 26 24 - -3 18 100

Business & Management ' . . N _ : B
Total 21 26 29 11 13° 100
Black 15 18 29 .24 14 100
. White ) 22 -+ - 27 29 ) 10 12 100
Accounting v ) S : :

v Tetal . 2t 25 -35, 16 2 100
Biack . 7 13 40 - -« 33, 7 100
White R ' 23 26 . 34 ) 15 2, 100

Communications . . o i
Total . 17 27 32 16 * 9 100
Black ) 7 28 17 4]~ 7 100
White ' 18 27 33 14 9 100
Computer & Information Sciences ' ) ’ -
Total . 15 27 32\( 11 15 100
Black i3 17 . 17 3(* 22 100
White _ 15 28 . o 33 '_ 11 14 . 100
Education . - - . N )
Total 20 25 28 .13 14 100
Black ) 15 19. 35 25 - 6 100
White ) C 21 26 27 - 11 15 100
i :
TPercentagés ma;'ﬁbt add to 100 due to rounding.”
> - »
L ) )
v
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. TABLE 11 (continued) /
N Percentage Distribution of Faculty by Race,
_ Rank, and Discipline - .
4-Year Institutions
o . Associate - Assistant N .
. : - Professor Professor Professor Instructor 3. Other Total
Engineering SR N e f
Total 31% T T29% 20% 5% 15% 100%
Black - . 7 26 31 16 20 100
White 32 30" 20 4 ., 14 100 -
Fine & Applied Arts Y : )
. Total 19 24 32 15 12 100
+ Black . 18 19 - 33 26 4 100
White ' iy 19 24 32 14 12 100
Foreign Langyages ‘ ,
Total P+ 21 2 % o3l 12 14 100
Black - . 13 31 - 30 . 13 13 100
White 22 22 31 e 12 13 100
* Health Professions o '
Total 16 19 3t 16 19 100
Black ' 6 12 40 : 13 100
White - 17 19 30 16 - 19 -100
Home Economics | ‘ _ ,
Total . , 13 20 35 .18 14 100
< Black - 15 18 37 20, 10 100
- WHite <13 , 20 '35 18 14 100
© Law ‘ ) : ' , '
Total . . 50 20 16 s 1 .14 100
Black 37 26 ) 28 7 2 100
White o 51 . 19 15 1 15 100
Letters . ‘ '
Total 18 23 32 - 15 .12 100
Black » 11 15 36 35 . 4 100
White . 19 24 32 13 12 100
f_ibrary Science . , '
Total ' 13 22 38 13, 15 100
Black . 5 16 40 32 8 100
White _ 14 2 38 -~ 10 16 . 100
Mathematics . v ' ) T
Total ' 19 28 29 (N 14 100
Black -16 o 25 34 21 . 4 100
.White : 19 - 28 29 10 15 _ 100
Military Science ) , _ )
Total . - 13 5 - 67 ' 8y 7 100
Black : 19 _— 77 - 3 100
White : 12 7 64 . 9 8 100
*Also see Nursing at end of table. ,
5\ .
¥ ) NN -y -
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- . TABLE 11 (continued)

' Percentage Distribution of Faculty by .Race, ‘ \
Rank, and Discipline \'F

. 4-Year Institutions

. Associate Assistant
Professor Professor Professor Instructor Other Total

Physical Sciences . S

Total 32% 26% 19% E 3% - 20% 100%

Black , 29 25 31 11 4 100

White ~ T3 26 19 3 19 100
Psychology v ' @

Total \ . 23 - 28 32 5 13 - 100

Black ' 16 .. 20 4] % 14 10 100

White . R 24 28 - 31 4 13 100
Public Affairs . -

Total ' f12 21 37 12 18 . 100

Black 6 15° 45 ©27 7 100

White 13 23 . 357 9 19, 1@
Social Sciences ' ) - » .

Total 21 e 26 29 6 19 100

. Blck 6 W 2 35 17 12 100

i White ‘ ' 22 26 29 5 .19 100

' Ir}terdis?fl/minary Studies . ‘

. Tota 17 .18 L7 9 30 100
Black - , ) s N\ 20 10 15 50 100
White o 18 18 . 29 8 . 27 100

Business '&‘CommerceTechhology ' o \
Total - 28 .13 29 5 .24 100
Black. ... : 33 33 33 - - 100
White S 29 013 " 29 4 6 24 100
*Health Services & Téchnology R . -
Total T 6, : { 7 38 : 34 15 100
Black . ' RS g 28 64 - 100
White -~ 7 8 ' 40 . 30 16 100
_ Mechanical & Engineering Technology . w S '
Total ' - 31 28 10 31 . 100 -
Black - 29 57 14, - 100
White ¥ -~ o~ 37 26 11 26 100 |,
. 3 . X
Natural Sciences Technology ® o
Total - 22 33 . 44 - 100
ck - - - -~ - -
te - 22 33 44 - 100 ~
. Public Services Technology !
_Total 13 13 37 37 - 100
Black - - - - ==
White 13 137 37 37 -~ 100

* Also see Nursmg at end of table.
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i TABLE&II (continied)
Percentage Distribution of Faculty by Race,

' Rank’and DlS@lplme
- . , ~ - 4-Year Institutions :
. ) _.A;xssociaife: ' , Assistant G
Professor .'_,_(ZProfes%qi' Professor Instructor. Other Total
_ 7. :
Arts & Sciences £ 5', h . T T

Total . W i 5% 10% 11% . 671%  100%

Black 13 Y S 1% 21 49 ‘100

. White . 23 4y 5 78. 100

Letters & Agts C RE 4

Total Vo0 22, 29 8 21 100

Black w 5 ¢ 16 ), 38 21 21 100
White ¥ .20 2@ -28 . S8 .21 100 -
Science &. Mathemaues ' .r ,." '
Total-; - ) 24+ ¢ 19 19 30 35 100

Black 14 11 33 =3 19 - 23 100
White' 24 19 18 -3 36 100

: : : ’ _ >

All Fields > ) :

Total : o2l 24 28 - 10 17 100

' Black 14 : 19 34 23 10 100

. White 22 24 27 9 17 100

*Nursing (RN) - )

Total 3 14 34 30 - - 19 100

Black . 3 8 46 29 14 100
White ) _ ) 3 14 33 30 19 100 -

*Nursing is a subficld of Health Professions.and Health Teclinology.

* public affairs, and lgtters and arts. In the broad-based arts and science area, the percentage
of blacks holding professorial rank vastly exceeds the proportion of whites at this rank.
- s
Distribution of Faculty by Race and Degree Levels \

Information about degree levels of faculty was provided, for 33,093 faculty members in
four—year institutions, or approximately one- -third of total faculty reported in this survey.
Although degree level is known for only one-third of total faculty m the sulvey, the data
obtained : appear to be representative:

‘Percentage‘of Faculty in Survey for Whom Deg’ree‘ Level Is Known

5 * Total Black - White
Institutions with Black Enrollment: > N v
v Less Than 5% 32% . 43% 32%
5% to 80% . 34 33 35

* 80% and Higher 4 4] 44 36

. 24




. are also more like a doctorate.

The distribution of faculty by |race, degree levels, and percentage black enrollment in
the employing institutions is shown in Table 12. The bachelor’s category is a catchall classi-
fication that includes some faculty with less than that degree. For all institutions, 65 per-

““cent of total faculty hold a doctor: te but only 37 percent of black faculty are at this degree

level. The ‘highest percentage of black faculty members with a doctorate are found among
whlte institytions, where 52 p rcent of all black faculty ‘hold a doctorate;, as compared

t percent in the black college land umversmes thte faculty in the wlute institutions
\

The detail on degree level¥ of fa ulty by dnsclplme is not shown in this report since the
representation of degree level d’?ta a - this level of specificity becomes unreliable.

3

TABLE 12
>
P rcentage Distribution of Faculty by Degree Level, o
Race, and}Percent Black Enrolhmnent < LAl
_ . % " 4Year Institutions - ' :
k . Degree Level
. - , Baccalaureate Total!

# Doctorate Master’s . or Less

1 "
Al Institutionfi \‘] .

Total 65% ) 31% o 4% 100%
Black” . . 37 \ 57 . - - 6 100 -
White _ 68 28 4 100
Other Minority 81 B 18 - _ 1 100
Minority, Not Specified ¢ 84 6 1o - . 100

Black Enrollment Y '

ss Than 5% ' Y 1

Total - ' ‘ , 70 SN 25 K 100
Black o 52 \ 4l 6 100
White | 70 v 25 4 100
Other Minority 81 17 2 100
Minority, Not Specified 1‘00‘ - .. - 100

Black Enrollment ' '
5% to 80% .

Total A 66 30 3 100
Black ' 39 56 5 100

* White ' 67 300~ 300 100
.Other Minority 85 ' 14 1 100
Minority, Not Specified 80 5 15 100
Black Enrollment, , '
80% and Higher . . ¢ : .

Total S “42 . 53 5 100
Black ' 35t 59 Wa 100 -
White . - 54 43 N 3 100
Other Minority 72 oL 27 2 - 100
Minority, Not Specified 89 11 - 100

Percentages may not add to 100 due to rounding. - .
: « ' . ;
) , | 2s
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" Distribution of Faculty by Race: Two-Year Instltuﬁons

‘ For the 34,725 two-year faculty accounted for in this survey on the pnm/ary variables of -
race' and dlscipllne, 7.2 Percent are black, 88.9 percent white, and the remainder is distri-
,buted between “other” or “minority, race not specified.” As seen in Table 13, the percent-
".age of faculty that are black correlates with the percentage of black enrollment in the insti-
tution, with only 2.8 percent of total faculty in white two-year institutions being black, as
. ~ opposed to 21 percent of those where black enrollment is at least 35 percent. Conveﬂely,
L white faculty representation dlmlnlshes although . at a lesser rate, as black enrollment in- .
- creases. Among two-year colleges with less than 10 percent black enrollment, whites consti-
‘tute 92.1 percent of total faculty, while they account for only 76.8 percent of total faculty
in those institutions wherej black enrollment i at least 35 percent. \

; "~ The differences in both white and black faculty representation among institutions w1th
" varying percentages of black enrollment are not as dramatic as among four-year institutions?”
This. may be accounted for by the fact that the two-year institutions are generally
““‘younger’’ than the four-year colleges and %nversmes and do not have as long an historical
pattern of segregation. For this reason there are very few predominantly black two-year
" colleges, and the percentages chosen for classifying institutions according to black enroll-
ment reflect the more uniform distribution of black students (and- faculty) among ‘these
%legej than is the case among fjur-year 1nst1tutlons : : :

\ + TABLE 13

Percentage Distribution of Faculty by Race and Percent Black EnrOllment

o 2-Year Institutions
> ’ S . Other Minority, Not . h -
‘ Black White Minority Specified Al RacesT
. All Institutions 72% 889% = 36% C 39 " 100%
Black Enrollment ‘ _ ‘ '
Less Than 10% 2.8 L 921 5.0 . - : 100
b Black Enrollment ~ . T
10% t0 35% . 86 88.2 25 - 6 100
Black Enrollment o .
. 35% and Higher 210~ 768 - 22 1 . 100 o

+Percentages may not add to 100 due to rounding.

'

i As seén in Table 14, institutions with at least 35 percent black enrollment account for
~ only 28.5 percent of total black faculty, versus 8.4 percent of total white faculty, and 9.7
percent of faculty of all races. This stands in contrast to the black four-year institutions
which account for 8.5 percent of faculty of all races, but employ 72.7 percent of all black

faculty (see Table 4). , ‘ >

Dlstnbutlon of Faculty by Race and Dlsmpllnes
Faculty distribution by disciplines was shown in Table 2. Although in all institutions
' black faculty account for 7.2 pe‘rcent of faculties in all disciplines, they have much higher
-~ or much lower representatlon in some disciplines. For example, in the disciplines of general

26 . - . ';';, > o .
,r) . ,' - . . : . .
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, | TABLE 14 C /
_ , Distribution of Faculty by Race and Percent Black Enrollment
L] . . . . - . . . - . . X : -
. : 2-Year Institutions ’\ -
. .I . - B N - - " \ N ‘, . =
. - : ‘L > Other / Minority. .
E_; : . Black White , Minority Not Specified All Races
1 .o . . X
; ' Numbe_r Perqent Number ™ * Percent Number Percent Number . Percent Number Percent
3 r . .. : - A . . ) - . )
ﬁblack Enrollment , ) i ' ‘ . .
‘Less than 10% - 455 %8.3%' 14,784. ) 479% " 797 63.2% 8 7.9% 16,044 46.2%
Black Enroliment ' ' ! Fir . ~ ' !
:10% to 35% ) 1,322 . 3;2 13,496 437 390 309 ‘ 91 90.1 _ 15;299 44.1
Black Enrollment ! I : . o
35% and Higher - . . 709 ' . © 285 . 2.596- 84 . ) 75 _ 59 2 \ 20 .. 3382 ~° 97
All Institutions’ ‘ 2,486 100.0 3>876 100.0 ' 1.262 100.0 ‘101 ;l 00.0 - 34725 1000
tPercentages may not add to 100 due tdv rounding. ’
, ~
i N.. ¢
3
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studies, business and manag¢ment, education, library science, public?s/c/rvice technologies,

and in the bro;id -based departments of letters and arts or science and/mathematics, black .
faculty account® for considerably higher representation, exceeding 19 percent in each of
these fields. Al@o in education and in public service technologies, while only 6.1 and 1.3
percent re'spec,pvely, of total white faculty a;é found in these fields, the percentagds of ~
total black faculty in these two fields*are double the whijte proportions. . -

v

Important v;:mtrons exlst among subfields within some of the major dlsc1plmes (Detailed
data on subfields.are- shown in Appendix C.) For example, although ‘black faculty: repre-
sent 6.7 percent of total faculty'in the major discipline of busingss and commerce tech- -
nology, black” faculty account for 17.3 percent of secietarial technology faculty. Similarly,-
in the two-year; lnstrtutrons black representation in associate degree registered nursr{lg

faculty exceeds tht. proportion of blacks in the health programs generally. « §

Theﬂrstrrbutron of black faculty by discipline among two-year institutions with variol
.proportions of black enrqliment is shown in Tablc 15. Since blagk enrollmegnt is more evenly
"distributed acrogs two- yxnr institutions than is the case for four-year colleges and univer-
sities, the distribution of black faculty is also more evenly distributed across two-year
‘institutions than for the four-year ones. Only 28.5 percent of total black faculty is found in
. two-year institutigns where blatk enrollment is at least 35 percent, as compared to the 72.7
percent of total black Taculties accounted for by the four-year institutions with at least 80
percent black enrollment (sece Table 5). The two fields in which two-year college black
faculty are concentrated in thosc mstrtutronsﬁkﬁ’h at least 35 percent black enrollment are
‘the broad .letters and arts, and the 'science and iffathematics areas. This concentration may
reflect' a greater tendency for those two-year colleges with larger black enrollment pro-
portlons to org,amze around broad departments than might be true in other two-year
1nst1tutlons

~

Distribution of Faculty by Race and Rank

Rank of‘(;R,ulty was reported for 25,728 faculty members or 34 percent. of the total
respondmg in the two-yéar sector. There Was a slightly greater likelihood of faculty rank
being reported for white faculty than for black, with 74 and 68 percent of white and black
faculty, respectively, accountcd for in the da a detailing faculty rank.

A% shown in Table 16. for all institutions, 75.6 percent of all faculty hold the rank of
instructor (whjch includes the *“‘other” rank classification “for two- -year'colleges). Since many
two-year instiéutions do‘n® have differential ranks among faculty, the preponderance of
two—year faculty would be expected to be found among the “instructor” classification.

In view of the concentratron of all faculty in the instructor rank among two-year institu-
tion§, regardless of the vpercentage black enrollment, the differences between black and
white faculty by their ranks are not very meaningful. Noting this proviso, Tables 16 and 17
show, however, that differences do exist. While 3.8 percent of white faculty hold profes-
sorial appointments, only I. 9 percent of black faculty have this rank. Similar differences are
evident in the associate professor category. From a different perspective (Table 17), al-
though blacks constitute 6.6 percent of total faculty for whom rank designations are
reported, they represent only 3.5 percent of the professorial category, and their percentage
repr&entatlon .generally increases as rank levels decrease. Blacks tend to have greater repre-
sentation in the professorial ranks as the percentage of black enrollment increases. Yet, even

35
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- o, TABLE 15

) Percent of Black Faculty in Major Disciplines
By Percent Black Enrollment of Instjtutions

i 1 29Year Institutions ’
Percent of Black lI‘aculty
\}’I v at Institutions with the Following
~Tiowl [ Y + Percentages Black Enrollment : .
Number ) o
. Black Less Than 10% 106 to 35% o and
; ’ Higher
General Studies 86 - 11.6% , 488% 39.5%
Biological Sciences : ‘ v 95 16.8 70.5 126
Business & Management 27 259 74 66.7 -
" Communications 6 - 100.0 -
Computer & Information Sciences . 2 100.0 « - .-
Education ~ 315 % 8.3 597 . 32.1
. Engineering . : ~3 ' 333 66.7 -
) Fine & Applj&d Arts 77 28.6 506 f2'08
'/Foreign Languages . 14 35.7 64.3 WL e 4
*Health Professions o 8 . 250 : 250 500
,},») Home Economics _ .8 50.0 50.0 —
"” Letters ] 305° 239 62.6 134
Library Science s 1l - 81.8 ¢ 182
Mathematics 158 234 60.8 15.8~
Physical Science . 53 30.2 : 472 - 22.6
Psychology ’ 118 254 , 644 - 102
Social Sciences . - 298 195 61.7 18.8
Interdisciplinary Studies 11 . 18.2 72.7 9.1
Business & Commerce Technology 248 21.8 : 456 T32.7
Data Processing Technology o 2 50.0 ~ 50.0
*Health Services Technology ‘ 205 185 - 56.6 249
Mechanical & Engineering Technology - 139 " 43 396 56.1
Natural Sciences Technology <12 16.7 16.7 66.7
Public Service Technology 65 40.0 338° 26.2
Arts & Sciences . : 24 - - 100.0 -
_Letters & Afts ‘ © 10 9.8 186 - 716
Science & Mathematics . 94 . 7.4 . 223 70.2
All Fields - 2486 18.3 53.2 28.5
*Nursing ' 110 20.0 60.0 20.0
= *Nursing is a subfield of Health Profﬁfions and Health Technology. ' ) ) ¢

in the i.nstitut.i‘ons with more than 35 percent black enrollment, although blacks consti
19.2 percent of total faculty for whom rank is reported, they constitute only 11 pergént of
those with professorial rank. :

Due to the oVerwhelming concentration of all faculty in the instructor rank/in the two-
. year colleges,.differential analysis of ranks by disciplines would not be meaningful and,

“therefore, is not presented.




_TABLE 16 .
’ Perceytage Distribution of Faculty;by Rank, Race and / *
17 #  Percent Black Enrollment '
} 2-Year lnsti_tutions L
."}&i ) Associate "Assistant ) . !
* e ‘,ﬁf Professor Professor. * Professor lnsguclor . TOtan
Al Institutions ) < _ .

All Races o 3.5% 9.0% 11.9% 75.6% 100%
Black B 19 570 147 77.7 100
White 38 - 9.5% 12.0 N - 100

. Other Mingrity 15. 34 49 902 , 100
Minority, Not Specified - 46.7 133 © 400 100

Black Enrollment ' i

Less Than 10% . o,

*  All Races - 36 7 0~ 92 13.8 73.3 100
‘Black 1.6 5.5. 180 4.9 100
White ) 39 9.7 143 72.2 \ 100
Other Minotity™~, | 1.2 24 5.3 91.1 100 .
Minority, Nof Specified - 500 12.5 37.5 100

Black Enrollment S . '

10% to 35% ' ‘ ' N

All Races 34 %.7 9.1 . 78.8 100.
Black ' 19 s6 . 142 - 783 100
White 36 92 ° 8.8 78.4 100
Othey Minority 23 38 . 29 . 909 100
Minarity, Not Specified - R 40.0 20.0 ~ 400 100

Black Enrollment -
35% and Higher - ' ,

All Races - 35 97 13.1 .13 100
Black 20 6.3 135 78.3 100
White : 40 10.3 13.0 72.6 100
Other Minority - 167 12.5 70.8 100
Minority, Not Specified - 50.0 - ’ 50;0 _ 100

T_Peerqtnges may not add to 100 due to rounding.

Distribution of Faculty by Degree Levels S .
Information about degree levels of faculty was proXided for 8,997 :?Lulty members ii

" two-year institutions, or 26 percent of total faculty reported in this supfey. The followin

percentages of two-year faculty in the survey are accounted for by race and institution:

Perce'n'tage of Faculty in Survey for Whom Degree Level is Known

- Total Black White
Institutions with Black Enroliment L
Less Than 10%, T 18% 32% - 18%
10% to 35% .32, . 26 32 -
~ 35% and Higher 38 . 4 37

There is_underréprescntation of dggree level information for the two-yéar colleges that havi
less than 10 percent black enrollment. This groupof institutions accounts for 46 percent o



. {TABLE 17

. Percen l?lack Enroliment

ear Institutions

I/ <
Associate Asgistant

Professor Professor .  ProfesSor Instructor Total -
All Institutions _ - : e . _ .
_ Black " 35% 4.2% 8.2% 6.8% ¢ 6.6%
White 946 « 939 ' 90.0 87.9 889
Otger Minority 19 1.7 18 5.3 "' 44
onty,Not Specified — 3 — ~ " S
. —tn —— - —— ——— —
' Total .o . 100.Q 100.0 +1000 . 1000 -100.0
Blabk Enrollment N . v ‘ : :
Less Thar" 10% P ; ‘ : ' :
. Black - : 1.0 14 3.1 24 24 \ _
‘White N\ . - 9741 : 96.8 . 94.7 90.5 ?/ 91.9 g
. Other Mmonty , , 19 1.5 2.2 7.1 57 ;o
- Minority, Not Specified - - 3 — - - g
“ " Totall - 1000 100.0 100.0 100.0 1000 . o
Black Enrollment . / e °
10%t035% =~ ' -
Black . 54 . 60 14.5 9.3 .94 °
White 923 92.3 84.3 . 86.9 87. 3.~ N
QOther Minority 2.3 1.4 1.0 ' 3.8 33 -
Minority, Not Spec1ﬁed > , 2 d - - L
; Totall " 1000 100.0 1000 - 1000 T000 ‘e -8
Black Enrollment ' .y
35% and Higher . : - o
Black . 11.0 123 : "19.2
. White . 890 833 78.0 77.3 © 784 i ’
Other Minority - - 4 39 22 2.2 .23
Minority, Not Specified & — ' 5 - .1 < .
- Totall 100.0 -100.0 100.0 100.0 © 1000 *
. R L
TPercentages may not add to 100 due to rounding. ’ e, e / . 5

©oall reported two-year faculty. Therefore the dlstrlbutlon of faculty by degree level from this
enumeration .may not be representative of the whole. The baccalaureate category is a cageh-
all that includes faculty with.less than a bachelor’s degree. ! ]
For all institutions, only 13 pefcent of all faculty hold a doctorate. (See Table 18) ‘
* Among black faculty, for all institutions, only 7 percent hold a doctorate. The likelihood of
-holding a doctorate is slightly lower both black and white faculty in mstltumW) o
higher percentages of black enrolliyent as ‘compared to those with the lowest perc€rrfages ’
. of black enrollment. The opposite {s true fér bachelor’s degrees, which.account for+a hlgher
" percentdge of both black and white faculty in those institutions with hlgher proportlons of -

* black tnrollment. N )
.The detall on degree levels of faculty by dlsmplmes 1s not shown'in t is report sirice the -
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: . TABLE 18 ’
s ;{4 Percentage Distribution of Faculty by Degree Levels. .
S ¥ ) Race, and Percent Black Enrolfnent
s _ 2-Year Institutions
s Degree Level ‘|’
) Doctorate. Master’s Baccalaureate . ™ T(?tul
) or Less
7 7
All Institutions . : L IR L :
“Total . S 13% 66% 22% 100%
Black 7 9 : 25 ' 100
White 3 .66 21 | £00 -
{Other Minority i 26 63 11 . 100
Minority, Not Specified” 49 ' 12 40- 100
Black Enrollment . » ‘
Less Than 10% . : : ‘ :
Total " g 16 68 16 100°
T Black 9 .4 17 100
. White 16 68 C 16 - 100°
_ Other Minority =~ '~ 24 . 64 N B . 100
Minority, Not Specified -~ - ' ~ - - ’
Black Enrollment ' : o . -
10%to 35% , - ‘
Total T 12, 67 21 . 100
“Black - : 6 74 20 i 100
- White . 12 68 21 100
. Other Minority 29 67 4 100
Minority, Not Specified 49 12 S 40 100
Black Enrollment . o ’
35% and Higher o ; .
Total "9 54 ' 38’ 100
Black 6 - "6l 33 100
White 9 51 40 100
Other Minority 26 .52 . 22 - 100
Minority, Not Specified - . - e = —
r] " R ‘(\ .
tPercentages may not add to 100 due to rounding.
Footnotes _
- 1. Further detail on faculty distribution by subfields in the four-year colleges and univer-
. sities is shown in Appendix B. " o
"~ 2.James R. Mingle, Degree Output in the South, 1975-76. Distribution b,y RaQe, South-
ern Regional Education Board, Atlanta, 1978. > '
3. Cameron Fincher, et al, The Closmg System of Academic Employment Southeri
Regional Education Board, Atlanta, 1978, p. 73,
4, Further detail on faculty distribution by subfields in the two-year institutions is shown
pendlx C - ‘ \ . .
32" )
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The data for this report we{-e obtained primarily through surveying the individyal public
four-year agg two—year institutions in the 14 states comprising the Southern Regional
Education
dous burden on institutions of higher education in recent years. For this reason,. SREB
determined fhat data collection f(o;[t/l;yfmect should accommodate, as much as p0551ble, ¢
existing compilations of data ab aculty in various state agencies and in the individual
institutions. Therefore, in the first instance, SREB requested the data from the state higher
education coordinating agencies. Where these agencies had already compiled statewide re-
ports or files that included faoulty data op race and discipline, thesc reports or files were
used despite limitations regarding” other ariables, such as rank and degree levels. Where
state agencies could not supply data, requsts for data were sent to the individual institu-
tions. Again, to accommodate institutions,¥ach one was given a choice between complet-
ing the SREB survey form (see page. 37) o} submitting affirmative action reports if such
reports included a work force analysis of fagulty by race and disciplirie. Again, this choice
meant sacrificing detail on faculty by rank agd degree levels if such data were not included
in ex1st1ﬂ'g/reports This accommodatio he practical difficulty of gathering statistic
from overburdaned higher education institutions netted a return of data in some form from
almost the entire universe of public two-year and four-year institutions. Reports of one,
type or another were received from institutions accounting for 94 percent of total four-
year enrollments and 79 percent of total two-year enrollments in 1976-77. Most of the
missing enrollment in the two-year sector is concentrated in one state, where reports could
not be -obtained. Among the historically black public four-yedr institutions, only three
schools with a 1976-77 combined enrollment of approx1mately 6,900, are mlssmg

The data cover faculty employed full- tnne either in 1976-77 or 1977-78; and in less than
5 percent of the reportlng institutions, the data pertain to 1975-76. Since radical changes
in the representation of nunonty faculty are not likely to occur from one year to another,
the data in this report may be considéred representative of the 1976-78 period.

Through the use of the collection methods detailed above, data were obtained on race
and dlSClpllne of 97,053 and 34,725 full-time faculty members in four-year and two-year
institutions, respectively. The report covers only facuity w1t,h teaching responsibilities and

‘excludes those in full-time adminjstrative positions. Departmental chairmen are included.

ard region. Reporting requirements under various mandates have put a tremen- S

L

h s
%

Excluded are persons with faculty status who are engaged in such non- teaching responsi- .

bilities as management of non-teaching institutes, continuing education centers or library
administration, although in some instances it was difficult to differentiate whether “library”
faculty were 'reported as personnel in library science programs or in the admimstration of

the campus library. 4 v *

-
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The latitude permitted in data colle'cti_on for this project results in varying levels of detail.
Limitations of the data because of differences in inclusiveness of reports are summariged

below: - : o —

Race :
“‘Race”” in} this report is classified as follows:

- whit . o .

black - 2

other minority “’) : ,
minority, not specified

The “minority, not specified’ category includes eitheg “black” or “other minorities” and
was needed because some institutions did not distinguish their minority faculty by category

" of minorities. Total black ‘fac'ult&\exceeds the 7,704 and 2,486 identified asgblack in the

four-year and('two-year institutions respectively, since some of those in “mjnority, not
specified” are als,o{black. If the proportion of blacks in “minority, not specifie%'@ the same
as blacks are of blacks plus “other minorities,” then the total number of Bla®®s would be

‘8,0‘68 and 2,553 for the four-year and two-year sectors, respectively.
, .

Discipline ‘ L - ‘ . -
_ “Discipline’” in this report refers to the subject area in whjgh fagulty teach, and not in
which faculty are educated. The HEGIS classification of disciplines was 'used. Available
disaggregation on disciplines in which faculty teach depends on (1)-the organizational struc-
tute~of departments in individual institutions and (2) the level of aggregation of disciplines
whereby s'tat?\agencies compif data on faculty. Some colleges are organized around more

discrete departmental breakdowns than others. For example, some institutions have depart-

ments of history, so they could report faculty by that discipline, while others have a social
sciehce department as their lowest level of organization by discipline. The information in
this report reflects varying levels of reported detail. As a result of these variations, the infor--
mation on faculty in “subfields,” or specialties under the major HEGIS divisions, is incom-
plete. For example, the number of faculfy reported in “Accounting” (HEGIS subfield 502)
will understate faculty in this discipline, since sgme institutions will have inéluded Account-
ing faculty under *‘Business and Management’ (HEGIS majb; field 500) which includes
Accounting and ill other subfields of HEGIS 500. : ' '

Some institutions, especially two—yéar colleges or small four-year colleges, organize their
faculties in departingnts that are even broader than any gfie major HEGIS field. For
example, in some community colleges, departments of natural_sgjence and mathematics
include several major HEGIS fields. To accommodate aggregate. reporting of this kind, two
classifications not included in the HEGIS system were added for the purpose of this report:

5650 — Language area arts and sciences .

5670 — Natural%cience and mathematits arts and sciences
"The HEGIS field General Arts and Sciences 5600 (for associate degrees) was used when col-
leges reported faculty in a geeral arts and science department <& few four-y€ar institutions
also reported disciplines with this undefined level of aggregation, witte 0.2 percent of all
reported four-year faculties atcounted for in the HEGIS field 5600.) et

For the tables of the text, the discipline data have been collapsed '-tb_ 30 major fields,
includ{ng the three “5600” categories wlr}ich were used for aggregated departmental organi-
zation~In Appendixes B and C, the data’are shown for these 30 disciplines plus for 34 and

41
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19 subfields in the four-year and two-year sectors, respectively. The reader is cautioned that

information in Appendixes B or C for a subfield such as higtory would not include all’

faculty in that su ﬁeld since some would have been included in the broader classﬂ'lcatron of
*“social science.’

¢

Percent Black Enrollment ).

Faculty data are analyzed in this report according to the racial m1x in the student popu-
lation of the institutions where faculty are employed. This ‘mix”’ was determined by the
percent black undergraduate enrollment in the institution according to the 1974 report of
the Office for Civil Rights, Department of Health, Education, and Welfare. Instltutlo.ns are
classified i in the foHowing categories:

4-Year Institutions s _ ."‘) 2-Year Institutions
Less Than 5% Black Enrollment _ Less Than 10% Black Enroliment *
5% to 80% Black Enrollment 10% to 35% Black Enrollment
‘80% and Higher Black Enrelimént ” 35% and Higher Black Enrollment

Different breakdowns are used: for four-year and two-year mstltutrons Traditionally, the
historically black institutions: ‘had totally black enrollments. Such an historical pattern does
not exist in the newer two-year sector. The percent black enrollment in three “historically”
black four-year institutions fell below 80 percent in 1974, so that faculty for these institu-
tions are counted in the ‘5% to 80%” black enrollment classification. .
Tenure Status : 4
Since race and -discipline were the two highest priority variables for this project, informa-
tion on tenure .status was one of the variables sacrificed where it was not included
in available files and reports of state ggencies or institutions. This accounts for the “‘tenure
not ‘designated” category which is\vsed in a'ddition to the tenured and non-tenured

cla551ﬁcat10ns

Tenure status is described in this report only for faculty of the four-year institutions.
In many two-year institutions there is no official tenure designation especially where the
institutions are under the jurisdiction of the board for the state’s elementary and secondary
education. Some two-year colleges, where tenure is not applicable, reported their faculty as
non-tenured, while others, where the.sarpe situation. exists, did not report tenure status at
all, and thus became absorbed in the “tenure not designated” category. Only 24 percent of
. all two-year faculty were reported as tenured, versus 46 percent of four-year faculty; tiggre-
. fore, detail on tenure by dis’ciplines and types of institutions for two-year institutions is not

included in this report.

Rank -. .

Information on faculty rank is another variable that was obtained for some faculty, but
sacrificed where available reports on faculty, by race and discipline¥excluded rank designa-
tions. The rarrk classifications in this report are professor, associate professor, assistant pro-
fessor, instructor, and other. The ‘“‘other” category includes lecturers.

Rank designation was submitted for 66 percent of faculty in the four-year institutions
_and 74 percent of faculty in the two-year institutions. In the two-year institutions the classi-
fications “instructor” and “other’’ were combined. .

v " . - [ L ]
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Degree Level
Information on the highest degree held by faculty was also requested but sacrificed if

* not included in ayailable reports. The classifications used for the highest earned degree of-
faculty are doctorafe, master’s, and baccalaureate. The baccalaureate classification includes

some faculty with I¢ss than a baccalaureate degree.’

. ” . *
" Degree levels were obtained for one-third of faculty in the ‘four-year institutions and 26 -
percent of those in the two-year colleges. Since the representation of faculty by degree
levels is “thin,” no analysis on degree levels is presented by separate disciplines:

Avallablhty of Further Data
- The computer output tables in the Appendixes present detailed data on fa(.ult? by race,
“for 64 disciplines, i.e., the 30 major breakdowns, plus subfields where institutions provided
this detail. Additional computer output tables of the results, showing distribution of faculty
sby disciplire, race, and the other variables in this study (tenure, percent black'e\nrollment,
degree levels, and ranks), are available at the Southern Regional Education Board.

¢ ' — . i \ .
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. _ C Southern Regional Education Board N
Survey of Full-Time Faculty by §ace aad Discipline

) s/ y oo :
, )

. Name of Institution

k State _ : o o
( . A ] . ) . 1

‘ : AN
(To be completed fo; each department in the institution.)

o \ ‘
Dept. : : '
HEGIS code . Number of Full-Time Faculty, Including

of Dept. Department Chair, Excluding Deans and Other Administrative Persons
’ September 1, 1977*

k]

‘ ' Tenured ‘ " Non-Tenured ‘
By Rank: Black White Other . Black ~ White Other

“u

Instructor

Asst.Professor

Associate Professor

Professor

Other , ‘ /

By Highest Degree
Held by Faculty: ,

Doctorate

Master’s - ‘ p)

_ Baccalaureate .

*If 1977 data are not available, please submit September 1976 data, and check here

RETURN TO: Southern Regional Education Board
. . Attention: Dr. Eva C. Galambos
130 Sixth Street, N.W.
Atlanta, Georgia 30313
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| ~ AppendixB

. F °
. : ’ ‘ Distribution of Facu}iy by Race and Discipline
4-Year Institutions
: - . & HEGIS Other Minority,
Discipline Field Code Black White Minority Not Specified Total .
Geheral Studies - + ) 0 130 +696 26 6 858
«  Agriculture ' 100 [ 175 3824 66 9 . 4,004
Forestry > ] 114 0 279 15 0-¢ 294
Architecture & Design . ] 200 27 664 27 3 721
_Area Studies 300 0 40 0 -0 40
Biological Sciences . 5 400 ° | 347 3,598 130 21 4,096
Pathology - T 408 1 152 19 0 172
Pharmacology , 409 0 190 6 0 196
‘Physiology . 410 1 . 266 10 0 277
Microbiology . 411 8 334 .32 0 374
Anatomy 412 0 244 20 0 264.
Biochemistry - 414 0 - 212 12 0 ‘224
Business & Management ' - 500 303 4,465 164 26 4,958
Accounting . 502 29 677 14 0 720
Business Management 506 67 737 32 1 837
--Secretarial Studies : 514 20 197 0 0 217
Business.Economics . 517 10 289 45 0 - 344
Communications . 600 51 842 9 2 - 904
Computer & Information Sciences - 700° © 40 583 % 41 9 673
Education 800 1,636, 9,194 153 35 11,018
Physical & Health Education . 835 405 1,644 21 15 - 2,085
Industrial Arts & Technology 839 180 600 17 5 ¢ 802
Engineering '900 75 3,417 234 70 3,796 "
Civil-Construction-Transportation 908 "4 362 34 1 401 -
Electronics Engineering 909 12 .. 459 37 2 510
Mechanical Engineering ’ 910 18 375 42 2 \ 437
Engineering Technology 1925 56 , 176 22 3 257
Fine & Applied Arts 1 1000 274 - 3,965 65 8 4312
Music 1003 147 1,286 26 8 1,467
Foreign Languages . . 1100 131 1914 141 31 2,217
Health Professions ] ’ 1200 197 2,932 80 17 31226
Nursing 1703 135 2,234 21 0 2,390
Dentistry . 1206 |79 681 24, 0 7)4
Medicine . ' 1206 44 422] 296 25 4,586
Pharmacy . 1211 5. 371 15’ 4 95
Veterinary Medicin _ 1218 4 349 11 2 366
Home Economics . 1300 | 212 1,288 52 1 1,553
Law - , . 1400 71 997 16 18 1,102
Letters . : : 1500 640 6,067 103 13 6,823
Library Science ' 1600 71 415 10 0 496
Mathematics ' . 1700 333 -~ 2,995 246 25 3,599
Military-Science “. 1800 60 215 3 0o - 278
Physical Science 1900 {164 3,517 175 80 + 3,936
) (continued)
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- Distribution of Faculty by Race and Discipline ‘
4-Year Institutions ' L
‘ (continued)
/ ,
. ¢ HEGIS Other ﬁ,}r’i"ority,

- Discipline Field Code Blacll( White  Minority Npthpeciﬁed v_};,""!»'otnl
Physics - | 19?2 ss 731 115 0o 90l
Geology 1914 “ 14 337 6 4 36l .
Psychology, 2000 173 1,947 45 5 2,170
Public Affairs & Service 2100 107 607 11 2 727
Social Work & Help 2104 123 533 20 + 3 679
Social Sciences 2200 323 3,535 118 38 4014
Economics 2204 26 485 35 (U 546
History 2205 197 1,551 25 1 1,774
Political Science. - 2207 71 806 36 5 918

. Sociology , ‘ 2208 §l46 . 958 36 3 1,143
Interdisciplinary Studies Ty 4900 25, 387 1 2 415
Business & Commerce Technology 5000 .5 205 4 0 214
Secretarial Technology 5005 0 - 7 0 0 7
Health Services Technology 5200 16 142 0 0 158

- Nursing (R.N.) 5208 34~ 139 4 2 179

- Mechanical & Engineering Technology 5300 11 . 34 A 4 50

*" Natural Science Technology 5400 0. .10 0, 0 " 10-
Public Service Technology 5500 0 8 0’ =Q 8
Arts & Sciences 5600 84 127 2" 0 233
Letters & Arts 5650 145 3,596 193 8 3942
Science & Mathematics /2 5670 57 1,454 83 1 1,595

Asll Fields e, e 7,704 85,562 3,267 ° 520 97,053
a
. ¥
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7 . AppendixC. . .

(C— » |
Dlstrlbutlon of Faculty by Race and Dlsmplme ‘ o
Two-Year Institutions ’ : :

. N ~ HEGIS Other  Minority,
Discipline PR Field Code | Black  White Minority Not Specified = Total
" General Studies o .0 J 86 , - 427 9 0 522
Agriculture | R ' 100. J 0 “135 1 0 136
Architecture & Design - 200 ‘0 2. .4 0: 26 .
Area Studies . 300. 0 1 0 0 1 } ‘
Biological Sciences . ,. 400 95 1,314 62 4 1,475 L
Business & Management v * 500 27 222 2 0 251
+ Accounting , - 502 |1 0 6 0 0 6
Business Management o : 506 |- 0 10 0 - 0 - 10 .
Secretarial Studies : . 514 ° 0 8 0 0 8 -
Communications - . ~ 600. - 6 224 7 0 237
Computer & lnformation Sciences . 700. 2 52 1 0 55
‘Education N 800 . 225 1,130 " 56 83 1,494
. Physical & Health Educatlon ~835 | 34 420 2 . 0 456 N
Industrial Arts & Téchnology ' 839 | 56 302 0 0 358
Engineering . 900 -3 <127 -+ 8 (I 138,
Engineering T ologyb ’ 925 | 0 8"’ 0 0: 8
. Fine & APp jéd Arts $ 1000 - 61 2,082 81 0 2,224
Music g 1004 16 226 2 0 244 .
Foreign Languages ' 1100 .| 14 425 116 0 555 A
Health Professions o 1200 | 6 71 0 0 77 b
Nursing _ . 1203 | 2 °° 84 0 0 86
Home Economics 1300 8 112 2 0 122
. Letters . 1500 . [.305 4,348 215 1. 4869 .
Library Science o - 41600 | 11 77 3 0 91 CT
Mathematics g . 1700 - | 158 2,213 150 2 2,523
Military Science g 1800 0 2 0- -0 2
Physical Science 1900 ¢ 51 1,238 42 1 1,332
Physics . o 1902 2 64 2 0 68
— Geology a 1914, 0 . .0 0 12
Psychology ‘ S0 2000 .| 118 1,480 96 0 1,694
Public Affairs & Service - | 2100 0 6 0 (1] 6
Social Work & Help - . 2104 0 6 0 o1 7
Social Sciences . - 2200 269 . 3,446 193 - 2 3910 \
. Economics o . N 2204 2 60 0 2 64
History . 2205 16 167 2 0 185 -
Political Sciepce 2207 0 56 1 0 57° .
Sociology ' e . 77 -2208 [ 11 - 100 0 0 111 ) .
Interdisciplinary Studles T . 4900 11 134 0 0 145
Business & Commerce Technology - 5000 160 - 2,921 94 1 3,176
Secretarial Technology - 5005 88 418 2 0 508,
Data Processing ’ 5100 2 i1z .2 0 181
Health Services Technology 5200 97 1,294 10 3 1,404 r
Nursing (RN) - N 5208 | 108 778 SE L 892
I . ™ (continued)
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- Distribuéon of Faeulty by Race and Discipline
., . Two-Year Institutions &
’ (continued) .
, ‘ HEGIS : Other  Minority,
Discipline . FieldCode | Black ' White Minority NotSpecified  Total
Mechanical & Engineering Technology 5300 139 1943 55 0. 2,137
atural Science Technology . 5400 12 202 4 0 218
blic Service Technology 5500 65 398 2 0 o 465. -
- Arts & Sciences 5600 24 7 262 0 0 286
Letters & Arts 5650 102 891 7 0 1,000
Science & Mathematics ’ 5670 “ 9% 775 24 _0 893
All Fields ' 2,486 30,876 1;362_ 101 34,725
: . ~ \ -
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